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A Notice to Participants of the 
 

Tulalip Tribes of Washington 
 

Employees’ Retirement Plan 
 
 
A change has been made to your Summary Plan Description (SPD).  This change appears 
below and became effective on February 18, 2009. 
 
This Summary of Material Modification (SMM) should be kept with your SPD.  The change will 
be incorporated into any subsequent SPD that is distributed to you. 
 
Change to LOANS:
 
What are the loan rules and requirements? 
 

There are various rules and requirements that apply to any loan, which are outlined in this question. In 
addition, we have established a written loan program which explains these requirements in more detail. You can 
request a copy of the loan program from the Administrator. Generally, the rules for loans include the following: 
 

• Loans are available to participants on a reasonably equivalent basis. Loans will be made to participants 
who are creditworthy. The Administrator may request that you provide additional information, such as 
financial statements, tax returns and credit reports to make this determination. 

 
• All loans must be adequately secured. You must sign a promissory note along with a loan pledge. 
Generally, you must use your vested interest in the Plan as security for the loan, provided the outstanding 
balance of all your loans does not exceed 50% of your vested interest in the Plan. In certain cases, the 
Administrator may require you to provide additional collateral to receive a loan. 

 
• You will be charged a reasonable rate of interest for any loan received from the Plan. The 
Administrator will determine a reasonable rate of interest by reviewing the interest rates charged for similar 
types of loans by other lenders. 

 
• If approved, your loan will provide for level amortization with payments to be made not less frequently 
than quarterly. Generally, the term of your loan may not exceed five (5) years. However, if the loan is for 
the purchase of your principal residence, the Administrator may permit a longer repayment term. Generally, 
the Administrator will require that you repay your loan by agreeing to either payroll deduction or ACH 
(automated clearing house system for electronic funds transfer). If you have an unpaid leave of absence or 
go on military leave while you have an outstanding loan, please contact the Administrator to find out your 
repayment options. 

 
• All loans will be considered a directed investment of your account under the Plan. All payments of 
principal and interest by you on a loan will be credited to your account. 

 
• The amount the Plan may loan to you is limited by rules under the Internal Revenue Code. Any new 
loans, when added to the outstanding balance of all other loans from the Plan, will be limited to the lesser 
of: 

 
(a) $50,000 reduced by the excess, if any, of your highest outstanding balance of loans from 
the Plan during the one-year period ending on the day before the date of the new loan over your 
current outstanding balance of loans as of the date of the new loan; or 

 
(b) 1/2 of your vested interest in the Plan. 
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• No loan in an amount less than $1000 will be made. 
 

• The maximum number of loans that you may have outstanding at any one time is two (2). 
 

• If you fail to make payments when they are due under the terms of the loan, you will be considered to 
be "in default." The Administrator will consider your loan to be in default if any scheduled loan repayment 
is not made by the end of the calendar quarter following the calendar quarter in which the missed payment 
was due. The Plan would then have authority to take all reasonable actions to collect the balance owed on 
the loan. This could include filing a lawsuit or foreclosing on the security for the loan. Under certain 
circumstances, a loan that is in default may be considered a distribution from the Plan and could result in 
taxable income to you. In any event, your failure to repay a loan will reduce the benefit you would 
otherwise be entitled to from the Plan. 

 
The Administrator may periodically revise the Plan's loan policy. If you have any questions on participant 

loans or the current loan policy, please contact the Administrator. 
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