Time Toss Compensation Benefics

¢ Time loss compensation is never payable for the date of injury.

¢ Time loss compensation is not payable for the first three (3) calendar days preceding the
date of injury. If fourteen (14) consecutive days are missed from work then the furst
three (3) days are payable.

¢ Time loss compensation benefits are paid at a percentage of the emaployee’s gross wage:
Single w/ 0 Dependents = 60%
Single w/ 1 Dependent = 62%
Single w/ 2 Dependents = 64%
Single w/ 3 Dependents = 66%
Up to a maximum of 75 % Gross Wages

Marred w/ 0 Dependents = 65%
Married w/ 1 Dependent = 67%
Marred w/ 2 Dependents = 69%
Marred w/ 3 Dependents = 71%
Up to 2 maximum of 75 % Gross Wages

Time Loss Compensation Renefit Calculation:

Hourdy Wage$ + Hourly Tips/Tokes $ = Hourly Wage 3

Houdy Wage $ x Hours Worked Daily _ x Days Worked/Month ___ =g o
(Monthly Wage)

Monthly Wage $ x Enttdement __ %= § +30 = § |
Daily Rate § (Time Loss Compensation Daily Rate)

¢ Time loss compensation benefirs are only payable under a workers compensation claim
that has been allowed and the following criteria has been met:

®  Onunly 2 medical doctor can certify time loss benefits.

° Diagnosis of current condition and what condition is precluding retumn to work.

° Objective medical findings are needed to support the injured workers inabiliy to
work in any capacity.

© Work restrctions are needed so that if able, employer can accommodate.
Objective medical findings to support the work restrictions are needed.

® Antidpated duration of disabiliry.



